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The greatest bottleneck in the production of equal economic opportunity for 


Negro 


, exists in the white collar field of employaent, The efforts of hundreds of 


stalwart Americans to erase the blot of discrimination against/Ajembers of minority 


aa excluding the field of Art and the professions —. 
5 4 I propose, rather, that by iita collar fields, E 
we moni york areas Tendise ‘that large category of salaried nid) dd. lying generally 


Mes 
between ‘the artists, profe 8 ink p dci ls on the one hand, and 


workers, E 


= Line a tein ne 


- produce a work force reddy 


-k- ee 


On what type of occupations constitute the white collar field, 


"This discussion is concerned with the status of the Negro with respect to white 


collar enployaent, and the importance of serious attention being given to that status. 


At this point it is in order that we review certain siguificant facts about the 
employment of Negroes In other fields. As we ake comparisons of such euployuent, we 


should become clearer about the problem with respect to whit occupations. 


ig the lines of 


employment that can be recountod by any group of people int i no tine before 


workers, This was is whiy workers! relatives or friends, neighborhood . 


uniform average produetion, 


2240 
... Let us briefly erystalize the import of the unprecendented progress Negroes nave 
ade, What was the general employment status of Negroes before the Wart The 1940 


"census showed that Negro uen, forming only 10.5 per cent of the total uale working 


population, composed 60.2 per cent of all aales in douestic service, 22 per cent of 


all laWorers, and 21 per cent of all fara laborers and foremen, Negro w 


m, represent- 
ing 16.9 per cent of the total female working population, were 46,6 per cent of all 
female domestics and 26.9 per cent of all feuale laborers, In other words, 7142 per cent 
of all employed Negro aen were laborers, farm foreuan or in domestic services and 73.5 


per cent of all employed Negro wouen were laborers or in donesjAc service, 


Let's make a comparison, We note that in 1940, more tbanV 70 ber cent of employed 
Negro wowen Were engaged in service occupations; howerd Aper cent of employed 


white women were engaged in th sane occupations. Moreover, auonP al and sales 


There is a challenge for amj- 
e must be opportunities wade 

o becoae divested of the shackle 
bilities, and hér personality, This is 
‘women found in every Negro community, 

her, with very iet concern about the tens 
of thousands off Ned o Wquld choose white collar work and do-a very efficient 


Let us refer to the record again, According to the War Manpower Comaissiony in 
July 1942, Negroes represented only 2.5 per cent of the totel employed workers on war 
"production, Through the efforts of stable Aueri that had 


risen to 645 per cent by Noveuber 1944, Au increase of fron 2.5 per cent to 8,5 per cent 


in two years, 


An analysis of that reveals, for instance, such large increases bstween 1942 and 
1944 as fron 5.7 per cent to 12.4 per cent, and froa 0 to 7.6 per cent in the ship- 


building and plastics industries, respectively, 


Those sor a advance, distinctly important in teras 


of bread and butter, However, they also reveal a qualitativ¢y’ldg, That is, they also 


represent the discriminatory channelling of Negro workers intà certain industries. 


For some the victory of getting jobs in large nuubers Spsuxing to warrant 


much, if any, concern about this, Everybody 


American citizens, wanted to do their share/in proNuction of material for War. Yet, 


Some were not fooled. Here and there óple/in Urban Leagues and sjailar 


department stores oop. The list of participating groups resembled a 
Some real effort was put forth along wodern and 


4ntelligent lines. The executives of the ten largest depariaent stores in Chicago were 


interviewed. 


i could go on with interesting techniques, but suffice it to say that the excuses 


of the store executives for not hiring Negroes as sales clerks; despite the obvious 


wishes of the better leadership of Chicago. 


1n the South, efforts in such directions as Negro sales clerks or Negroes working 
in practically any white collar capacity not directly serving Negroes, have met with 


adamant resistance. In the far West, thitgs are a iittle betters but, there also, there 


departuent Stores, 


has been no integration of Negroes into the sales forces of d 


In Flint, lichigan, and in Axron, Ohio, according to a recent A by Leroy Jeffries 
of the National Urban League, there have also been effg A this type of 


employment for Negroes, but so far without success. 


Niative fashion, According to & 
Ms, Director of Industrial 
three thousand Negroes employed by 


cities frou which uaterial for the 


that there are ony y three hundred Negroes employed, in eighteen cities, 
&8 messengers, clerks, d stenographers. 


Thé question of isa matter. Negroes have for 


decades found it impossible to get jobs as central Switchboard operators. Almost 


historical resistance has been zet by Negroes in this ct Hundreds of 
of white iren school graduates have happily found théir first esplóyumt in this 


occupation, Negro high school students in the past have not reached graduation with any 


hope of this type of white collar employment, 


Progress 


Today we can comsend at least two telephone companies for changing their hiring 


policies to the extent of hiring a few Negroes as switchboard operators, I say "a few" 


because 280 Negro operators are only & few, auong some 20,000 operátors in those 
two companies, Negroes are now working successfully ae 
cities, in two states, The Officers of those companies © 


business sense and commendable spirits. 


That resistance of "downtown departaey is No longer an unibroken line 
either, Since 1940, the situation has cha 


in four cities. This representa 


influences on our coul € several hundred substential insurance coupanies in 

. the United States, until 4 yer and a half ago, legrocs found white collar employment 

- emily in those insurance coupanies founded by, operated by, and serving Negroes, 
Regardless of large Negro populations in cities where the Home Office of the largest 


insurance companies in America are located, those companies refused to hire Negroes a8 


white collar workers. 


A dent is in that pattern now, Negroes are now euployed es clerical workers in the 
home offices of two of the largest insurance companies in the United States. Carefully 
planned programs of integration preceded the hiring, and the management of each company 


is completely satisfied, as a matter of fact, "feels better," 


Government Service 

For many years it has seeued that nenbers of ainoj co ve found civil 
service status to be a haven against the prejudicial whLas o euployers and have 
thus moved toward l empl it in àj i Bw nylbers, Yet 


Negroes, who find discriaination against t 40 the meabers of other alnority 


groups, were in 1959, able to comprise of the total number of person’ 
employed by federal agencies, Of that numbeXof Negfoes ninety per cent were employed 


in custodial capacities, 
E 


ment in the whole white we field of employment for Negroes, 


An exeuplary instance of this is found in the Office of Dependency Benefits in 
Newark, Now Jersey. At the beginning of 1945, this branch of the Wer Departuent hired 


approxiuately 9000 employees, Two thousand of this nudber were Negroes and approxinately 


sr S E > 
“90 per cont of these two thousand Negroes were enployod in clerical and suervisory 
“capacities. © Occupying a modern nineteen story air-conditioned office building, leased 
from one of the largest insurance conpanles of Aierica, it deaoastrated to that company 
(which was then refusing eaployaent to Negro clerical workers) that the integration of 
Negro workers. into whatever jobs they are capable of performing, wakes for good business 
efficiency and good worker morale, White and Negro white collar workers worked under 


up's business was traus- 


the supervision of white or Negro supervisors, and the govern 


acted. 


‘The Office of Dependency Benefits iu the near futtre will wove \to St, Louis, this 


city, As'a matter of fact, the first unit is scheduled to arrive he 


Mound Noveuber 


iiec 


réaliaed quantitative progress, not qualitative progress. .AB so-called social 


engineers we cannot shut out our consciences, and feel secure and Satisfied in the 


'volume of eaployaent auong Negroes. The children of plantation fauilies are eaployed, 


Yet, what hággens to them, their spirits, their developaent? 


Negroes have had jobs, nuubers of jobs, and they perforaed their tasks satis- 
factorily, Negroes should ve no longer without freedom of choice in job fields, The 
war-for fair employment is not won, Our new battle line is in the white collar fields, 
Negroes uust break through the white collar bottleneck, so that Negroes in America 


“can give constructive expression to ali of their best talents abilities, 
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